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About the National Certified Public Manager® Consortium
The National Certified Public Manager® Consortium, formed in 1979, establishes and preserves standards for the Certified Public Manager® designation by providing and monitoring accreditation standards, facilitating program development, encouraging innovation and developing linkages with programs and organizations across the US and internationally. The Consortium is served by a board made up of representatives from each of the member programs.
The board elects an Executive Council that provides guidance to the NCPMC. Offices include: Chair, Chair-elect, Treasurer, Secretary, Past-chair, and Members-at-Large

Task forces have been developed to meet the strategic goals of the Consortium. 
The quality and efficiency of management in government have a major impact on the lives of citizens and the orderly functioning of society. Systematic training programs are essential to maintain and improve the effectiveness and professionalism of government managers.

The purpose of the National Certified Public Manager® Consortium is to accredit Certified Public Manager® programs by:  

· Promoting high standards,


· Facilitating program development,


· Encouraging innovations, and developing linkages with programs and organizations with similar concerns. 
NCPMC Strategic Goals:
· Accredit CPM programs that promote consistent high standards and facilitate innovative program development

· Build awareness and respect for the CPM credential through branding, marketing, and advocacy

· Advance CPM organizational sustainability by strengthening financial viability, operational infrastructure, and overall growth.
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